Shaping EBPO




At Lake Uri this 30-acre, shallow-
water zone was created by
depositing 3.3 million tons of
material that was excavated

at tunnel construction sites.
Among others we were
responsible for the general
management of this inter-
disciplinary infrastructure
project.



A caring approach to the future.

As an independent enterprise, we offer a broad range of
consulting, planning, construction, information technology
and communication services. Based at various locations
throughout the world, our 500 employees help our clients
to arrive at viable and sustainable solutions they need to
meet the challenges of our times. Since 1981, we have worked
to secure sustainable development in the context of a
larger, caring approach to the future.
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Commiitted to a sustainable world.

Throughout the history of our enterprise, we have remained
committed to the goal of preserving the earth as our only
habitat and securing the well-being of future generations.

Exploiting available opportunities

We aim to make relevant Having incorporated the concept of sustainability into our planning activ-
contributions to ities, we take a careful approach to realizing well-balanced and future-ready
projects. This includes making use of natural, economic and social resour-
sustainable development. ces in a manner that is suited to ensuring the long-term preservation of the
natural environment, as well as the capacity of future generations to meet
their needs. When approaching projects, we identify the available opportu-
nities for sustainable development and exploit these in consultation with

our clients. This allows us to reduce excessive environmental impact and

promote positive development.

Balancing conflicting interests

In the context of realizing our projects, we aim for | \We adhere to a notion of sustainability
well-balanced forms of development that account for that enc ompasses environmental
9

environmental, economic and social factors. When . . . .
economic and social dimensions.

tensions arise between the various factors, we regard
it as essential to establish priorities that protect a proj-
ect’s overall balance. We believe it is important to
make conflicting interests transparent and to discuss
them with our clients and other stakeholders. This
enables us to overcome apparent conflicts and arrive

at expedient, innovative and lasting solutions.



Broad range of sKills for the benefit of our clients.

Building upon the comprehensive skills of our employees,
our interdisciplinary approach and our decades of project
experience, we are able to offer our clients sound solutions
in a wide range of development sectors.

SWITZERLAND

Environment

Water

Energy

Resource and waste management

Climate

Urban and regional development
Transportation
Site development

Real estate

Civil engineering
Building technology
Infrastructure

Maintenance

Safety and security
Economy and society
Organization and processes
Information technology

Communications

GERMANY

Information technology

Environment

Climate and energy

Urban and regional development
Site development

Transportation

CHILE

Energy
Natural resources

Climate change

HONG KONG

Water resource management
Solid waste management

Environmental performance
assessment

Contaminated site management

Safety and security

BRAZIL

Environmental consulting and
engineering related to:

Due diligence and licensing
Site assessment

Planning and operation of
remediation systems

Brownfield recycling

Contaminated site management

Risk and safety
Water

Renewable energies and
climate change

Air, asbestos, soil, waste and
water analyses

USA

Economic evaluation and analysis
for projects, programs and policies
related to:

Transportation

Energy and environment

Economic growth strategy

Urban and
regional development



FACTS & FIGURES

Clients

50%

Private enterprises

and individuals

55%

Government agencies

15%

Public enterprises

500

17 nationalities

18 years of
average professional
experience

Investments

as a % of revenue

12%

Further education and training
Future studies and general surveys

Knowledge acquisition and
new services

Preliminary project work

Technical equipment

Disciplines
17 % —

Civil, mechanical and
materials engineering

9%

|
HVAC, plumbing and
electrical systems
12% —

Urban and regional planning,
transportation planning, geography,
architecture

o)
25%
Environmental sciences, natural
sciences, geology, chemistry

13 %
(o}
Geotechnical engineering (in the

field) and environmental analysis
(in the laboratory)

o)
5% -
Economics, humanities,
social sciences, design and law

10 %

|
Information technology,
mathematics
9% —

Business management, office
assistance, central support services

Certifications

ISO 9001: BR, CH, CL, DE, HK
ISO 14001: CH, CL, DE, HK
ISO 17025: BR



Building upon the skills and
experience of employees from
more than 50 disciplines, we
are able to assemble the right
team for every assignment
that is entrusted to us. Inter-
disciplinary in nature, our
project teams develop innova-
tive and sustainable solutions.




Taking a holistic approach.

We have been committed to holistic, multidisciplinary
approaches since the founding of our enterprise. It

has been the Key to our success in finding creative and
thorough solutions to complex problems.

The advantage of a comprehensive perspective

We direct our attention to complex services and ciplinary cooperation that gives us a comprehensive
projects that require special knowledge, many years of view of the assignments at hand. It is then a far shorter
experience and orientation skills across the disci- step to arriving at sound, novel and creative solutions.
plines. We see the key to success in the kind of interdis-

Intensive cooperation

Our project success Purely technical approaches seldom suffice when it comes to solving

derives from our complex tasks relating to the development of our human habitat. Such

. . . approaches tend to fail to take account of the many dimensions of sustain-
commitment to interdis-

ability. This is why we consider projects from all of the relevant points of
Ciplinary COOperatiOH view, including the technical, economic, legal and social aspects. This
and robustly sustainable enables us to provide balanced services in all project phases - from com-
solutions. prehensive development concepts to well-focused project implementa-
tion and smooth infrastructure operation. Intensive cooperation among

employees from various disciplines leads to innovative approaches and

efficient and effective solutions.

Extensive knowledge and skills

In order to secure our capacity to provide sound solu- plines. The key is to link theoretical knowledge to
tions in a wide range of sectors, we avail ourselves of practical skills. On average, our employees have more
the competence of our 500 employees around the than 18 years of professional experience.

world who together represent more than 50 disci-



Working on behalf of the
Chilean municipality of Vitacura,
we developed an energy
concept involving the installation
of solar panels. That is
expected to enable the munici-
pality to make use of local
sources of renewable energy
to cover around 30 percent

of its energy needs up to the
year 2030.
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COMPANY HISTORY

Milestones

EBP
1981

Founding of Ernst Basler +
Partner as a separate company
from the Basler & Hofmann
engineering firm that was origi-
nally founded in 1963. While
still at Basler & Hofmann, Ernst
Basler began to promote inter-
disciplinary cooperation and the
principle of sustainability as
early as 1971.

1989

Ernst Basler formulates the enter-
prise’s Core Values that have
essentially remained valid until
this very day.

1993
Founding of EBP Deutschland in
Potsdam

1994

Ernst Basler passes the scepter
on to his son Bruno Basler, with
the family holding 100 percent
of the company shares.

Amendment of the EBP Core
Values that are still practiced

today

2010

Reformulation of the corporate
strategy to emphasize the
equal promotion of inner, sub-
stantive and international
strength

2012

Founding of EBP Chile

2014

Acquisition of a majority stake
in Geoklock (100 percent since
2016) and Bachema (60 percent)
in Brazil

2015

Founding of EBP Hong Kong

2016
Affiliation with the EDR Group
in Boston

2016

Changing of the company
name from Ernst Basler + Partner
to EBP

Relocation of EBP Deutschland
from Potsdam to Berlin

Geoklock + Bachema

1979

Ernesto Moeri founds the
environmental engineering firm
Geoklock in Sdo Paulo.

2000

Founding of the environmental
laboratory Bachema in partnership
with Bachema AG in Switzerland

2004

The company’s focus on site
assessment and remediation
is expanded to include other
environmental activities.

2006

Expansion of the company scope
to include renewable energy

2014

Acquistion of a majority stake in
Geoklock (100 percent since
2016) and Bachema (60 percent)
by EBP

EDR Group
1996

Glen and Marcia Weisbrod
found the consulting firm known
as EDR Group.

2005

The company’s previous focus on
economic analysis is expanded
via the TREDIS software package.

2016

Affiliation with EBP



We are committed to lasting
relationships based on
openness and mutual trust.
Our focus is on developing
smart, needs-based and sustain-
able solutions for our clients.




Sharing goals.

In addition to our commitment to interdisciplinary project
approaches and the principle of sustainability, we
emphasize trust, mutual esteem, teamwork, dedication

and responsibility.

Open and appreciative

Sound arguments are Our corporate culture is based on trust, esteem and shared values. We

more important to

strive for lasting relationships with our clients, partners and employees
that are based on these values. We remain committed to a culture of

us than hierarchies. open discourse and mutual respect.

Experienced and team-oriented

Our employees are highly qualified individuals who
can think beyond the scope of their disciplines and
who delight in teamwork and developing sustainable
solutions in an atmosphere of open discourse. This

requires curiosity and continuous development. The
exchange of knowledge that takes place between our
younger and more experienced employees is also
essential to our successful project work.

Dedicated and ready to perform

We calibrate our services to the exact needs of our cli-
ents and we work in optimally assembled project
teams. Our readiness to perform derives from our

identification with our clients and our shared com-
mitment to sustainable development.



~

The upper reach of the Yangtze
River is one of the most
economically, ecologically and
culturally important areas

in China. Working together with
our local colleagues and
external partners, we develop
climate adaptation strategies
and a sustainable regional water
resource management.




Our success is measured by the success of our clients.

Our services are geared to the exact needs of our clients.
The satisfaction of our clients is the basis of our shared

sSuccess.

Local commitment and global competence

We aim to offer our clients innovative, customized and effective solutions | We combine loca]]y

to help them meet the challenges of our time. We rely on our local exper-
tise and regional ties, as well as our extensive international experience

based expertise
and international

and competence. Our enterprise has successfully completed projects in

more than 70 countries throughout the world.

experience.

Independent operation unified by shared values

Our enterprise is present at various locations on various
continents. Our employees at the various country
offices enjoy extensive entrepreneurial independence as
they go about meeting the specific needs of their clients.

Despite this diversity, our enterprise possesses a distinct
identity. This identity is based on the shared values that
connect us throughout the world.

Customer-oriented and quality-conscious

As a customer-oriented enterprise, we measure our
success by the satisfaction of our clients, the sus-
tainability of our solutions and the quality of our
services. We value flat hierarchies, our basic princi-
ples, independence and personal responsibility.
This allows us to make quick decisions and to initiate

swift action. Whenever necessary, we join forces
with internal or external project partners. We pro-
vide our customized services for public and private
enterprises, as well as for private individuals and
public agencies.



We set ambitious goals for
ourselves in the heart of Berlin
when it came to designing

our new office building on the
Spandau Ship Canal. The
result is an architecturally and
technologically sophisticated
building that meets the highest
standards of sustainable
building.



Shaping our own future.

We remain committed to the continuous development of
our enterprise and act independently and future-oriented,
also in the interest of our clients.

Added value based on independence

As a family-run enterprise, we are economically,
politically and professionally independent - an essen-
tial cornerstone for long-term agility and business
success. This independence ensures our capacity to

Investing in the future

respond to the exact needs of our clients and to orient
our enterprise to innovation and the long-term ben-
efit of our clients and employees.

In keeping with our core values, we remain committed
to reinvesting in the long-term success of our enter-
prise and to securing the interdisciplinary expertise
and vitality of our various country offices and business
divisions. Founded in 2001, the BaslerFund offers testi-

mony to this commitment. The purpose of the fund is
to support the sustainable development of our enter-
prise by securing proper resources for important
research endeavors and the reinforcement of our
expertise and methodological competence.

Diligence and long-term strategy

Our enterprise
development is based

We take a careful approach to shaping the development of our enterprise.
All of our employees contribute to our long-term business success and to

the capacity of our enterprise to adapt and evolve in response to societal

on the principle of
sustainability.

and market developments. In this way we make sure that we can continue
to offer our clients sound and sustainable solutions.



At home throughout the world.

Based in six locations around the world, we are there for
our clients with more than 500 employees wherever
they need us. More than 300 of our employees work in
Switzerland and Germany and more than 200 work

in Brazil, Chile, the United States and Hong Kong.

Global competence from a single provider

In order to best combine local technical expertise and
market knowledge with internationally leading tech-
nologies, competences and experience, we promote the
development, skills and competence of our six loca-
tions around the world. This enables us to offer com-

prehensive support to our globally active clients wher-
ever they do business. At the same time, we join forces
with our clients to make a meaningful contribution to
sustainable development.

Our locations

EBPO GE®KLOCK EDR=

EBP Schweiz AG EBP Chile SpA Geoklock SA Economic Development

Zurich, Switzerland Santiago de Chile, Chile Sao Paulo, Brazil Research Group, Inc.

+4144395-1111/-16 16 +56 2 2573 8505 +55115501-3777 Boston, USA

www.ebp.ch www.ebpchile.cl www.geoklock.com.br +1-617-338-6775
www.edrgroup.com

EBP Deutschland GmbH EBP Hong Kong Ltd. BACHEMA

Berlin, Germany Hong Kong, China Bachema SA

+49 30120 86 82-0 +852 3602 3086 Sao Paulo, Brazil

www.ebp.de www.ebp.hk +55115633-3370

www.bachema.com.br



PROJECT LOCATIONS TO DATE

Albania Denmark Montenegro Spain
Australia Ecuador Morocco Sweden
Austria Egypt Nepal Switzerland
Azerbaijan Estonia Netherlands Tajikistan
Bangladesh Finland Nigeria Thailand
Belarus France North Korea Tunisia
Belgium Germany Norway Turkey
Bolivia Greece Pakistan Turkmenistan
Bosnia and Herzegovina India Peru Ukraine
Brazil Italy Philippines United Kingdom
Bulgaria Kazakhstan Poland United States
Canada Kosovo Romania Uruguay
Chile Kyrgyzstan Russia Uzbekistan
China Liechtenstein Saudi Arabia Venezuela
Columbia Lithuania Serbia Vietnam
Costa Rica Luxembourg Singapore Zimbabwe
Cuba Macedonia Slovakia
Cyprus WV EIEVYSE! Slovenia
Czech Republic Moldavia South Africa
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